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CIRCULAR

"jﬁ'.hﬂrcas, it has been observed that officers/ officials of Municipal Councils/
Com-t.n-att.ees of Jammu Division are “suffering badly unnecessarily regarding
-S"-f?’-'"t."’-’f‘-“_’*g of different type of leaves in their favour due 10 various exigencies and
deficiencies pointed out in the leave cases.

- Whereas, J&K CSR Leave Rules (1979) provides for authorities competent
to grant / sanction leave in favour of their subordinate officers /officials as per
class of officers. | |

Whereas, it is found that Chief Executive Officers/ Executive Officers are
empowered to grant / sanction of leaves in favour of their immediate subordinate
staff as per Rules.
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